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KUESIONER PENELITIAN 

 

 
PETUNJUK PENGISIAN KUESIONER 

Kuesioner di bawah memuat sejumlah pernyataan. Silahkan tunjukkan seberapa besar tingkat 

persetujuan atau ketidaksejuan anda dengan memberi tanda √ pada pilihan jawaban di bawah 

ini : 

1. Sangat Setuju = SS  

2. Setuju = S    

3. Kurang Setuju = KS 

4. Tidak Setuju = TS  

5. Sangat Tidak Setuju = STS 

 

DATA RESPONDEN: 

 

No. Responden: .............. 

1. Nama : ........................................................................................................ 

2. Usia : ........................................................................................................ 

3. Jenis Kelamin* : [      ] Laki-laki  [      ] Perempuan :  

 
* Berilah tanda (√) pada jawaban yang sesuai dengan pilhan anda. 

No Variabel Kepemimpinan (X1) 

Skala 

STS TS KS S SS 

1 
Strategi yang akan diterapkan pimpinan jelas 
dan dikomunikasikan dengan baik kepada para 
karyawan 

     

2 
Pimpinan selalu memberikan motivasi, 
memperhatikan lingkungan dan kenyamanan 
kerja karyawannya 

     

3 
Pimpinan merangsang para karyawan untuk 
membekali diri dengan pengetahuan dalam 
meningkatkan kompetensi 

     

4 Pimpinan dapat menyelesaikan setiap konflik 
antar karyawan dengan baik 

     

5 Pemimpin mengajak seluruh karyawan untuk 
menghormati perbedaan dan keyakinan 
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No Variabel Kinerja  (Y) 

Skala 

STS TS KS S SS 

1 
Saya dapat menyelesaikan semua pekerjaan 
yang diberikan oleh pimpinan walaupun telah 
melebihi beban tugas saudara 

     

2 Saya selalu berusaha meningkatkan kualitas 
hasil pekerjaan yang diberikan 

     

3 saya selalu tepat waktu dalam menyelesaikan 
tugas 

     

4 Saya selalu memeriksa kembali pekerjaan yang 
sudah saudara kerjakan 

     

5 Saya dapat bekerja sama dengan rekan kerja 
dalam satu bagian di dalam bekerja 

     

 

No Variabel Motivasi  (X2) 

Skala  

STS TS KS S SS 

1 Saya termotivasi bekerja agar kebutuhan hidup 
terpenuhi 

     

2 Saya termotivasi bekerja karena pimpinan saya 
menyenangkan 

     

3 Rekan kerja saya membuat lingkungan bekerja 
lebih nyaman 

     

4 
Tidak ada perbedaan perlakuan pada seluruh 
anggota oleh pemimpin 

     

5 
Pimpinan memfasilitasi untuk pengembangan 
diri karyawan 
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 NO 
X1 X2 Y 

JUMLAH 
X1.1 X1.2 X1.3 X1.4 X1.5 X2.1 X2.2 X2.3 X2.4 X2..5 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 

1 4 4 4 4 3 4 4 4 4 4 4 3 4 4 3 57 

2 5 5 5 4 4 5 5 5 5 5 5 4 5 5 4 71 

3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

4 5 4 5 5 4 4 5 4 5 4 5 4 4 5 4 67 

5 4 3 4 4 3 4 4 4 4 3 4 3 4 4 3 55 

6 5 4 4 5 4 4 4 4 4 4 4 4 5 4 4 63 

7 4 4 5 4 4 4 5 4 5 4 5 4 5 5 4 66 

8 4 4 4 3 3 4 4 4 4 4 4 3 4 4 3 56 

9 3 3 4 3 3 3 2 2 4 3 4 3 4 4 3 48 

10 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

11 4 4 3 4 3 4 4 4 3 3 4 3 4 4 3 54 

12 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 61 

13 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

14 4 4 3 4 3 4 3 3 3 3 3 3 3 3 3 49 

15 4 4 5 4 4 4 5 4 5 4 5 4 4 5 4 65 

16 4 4 4 3 3 5 4 5 4 4 4 3 5 4 3 59 

17 4 4 4 3 3 4 4 4 4 4 4 3 4 4 3 56 

18 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

19 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 
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20 3 3 3 4 3 3 3 3 3 3 3 3 3 3 3 46 

21 4 4 5 4 4 4 5 4 5 4 5 4 4 5 4 65 

22 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

23 4 5 4 4 5 5 4 5 4 5 4 5 5 4 5 68 

24 3 3 2 3 2 3 2 2 2 2 2 2 2 2 2 34 

25 4 3 4 4 3 3 4 3 4 3 4 3 3 4 3 52 

26 4 4 5 4 4 4 5 4 5 4 5 4 4 5 4 65 

27 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

28 4 3 4 4 3 3 4 3 4 3 4 3 3 4 3 52 

29 4 4 3 4 4 4 3 4 3 4 3 4 4 3 4 55 

30 4 3 4 4 3 3 4 3 4 3 4 3 3 4 3 52 

31 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 45 

32 4 3 3 4 3 3 3 4 3 4 3 3 4 3 3 50 

33 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

34 4 4 5 4 4 5 5 5 5 4 5 4 5 5 4 68 

35 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

36 3 3 3 4 3 3 3 3 3 3 3 3 3 3 3 46 

37 4 4 5 4 4 4 5 4 5 4 5 4 4 5 4 65 

38 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

39 4 5 4 4 5 5 4 5 4 5 4 5 5 4 5 68 

40 5 5 4 5 5 5 4 5 4 5 4 5 5 4 5 70 
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41 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

42 4 4 4 4 4 4 4 4 4 4 4 3 4 4 3 58 

43 5 4 5 4 4 4 5 4 5 4 5 4 4 5 4 66 

44 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

45 4 5 4 4 5 5 4 5 4 5 4 5 5 4 5 68 

46 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

47 4 3 4 4 3 3 4 3 4 3 4 3 3 4 3 52 

48 4 4 5 4 4 4 5 4 5 4 5 4 4 5 4 65 

49 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

50 4 5 4 4 5 5 4 5 4 5 4 4 5 4 4 66 

51 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

52 4 4 3 4 3 4 3 3 3 3 3 3 3 3 3 49 

53 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

54 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

55 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

56 5 4 4 5 4 4 4 4 4 4 4 4 4 4 4 62 

57 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

58 3 3 2 4 3 3 2 3 2 3 2 2 3 2 2 39 

59 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 
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Tabel Frekuensi 
 

X1.1 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 6 10.2 10.2 10.2 

S 37 62.7 62.7 72.9 

SS 16 27.1 27.1 100.0 

Total 59 100.0 100.0  
 

X1.2 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 12 20.3 20.3 20.3 

S 41 69.5 69.5 89.8 

SS 6 10.2 10.2 100.0 

Total 59 100.0 100.0  
 

X1.3 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 8 13.6 13.6 16.9 

S 39 66.1 66.1 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  
 

X1.4 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 6 10.2 10.2 10.2 

S 40 67.8 67.8 78.0 

SS 13 22.0 22.0 100.0 

Total 59 100.0 100.0  
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X1.5 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1.7 1.7 1.7 

KS 18 30.5 30.5 32.2 

S 35 59.3 59.3 91.5 

SS 5 8.5 8.5 100.0 

Total 59 100.0 100.0  
 

X2.1 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 11 18.6 18.6 18.6 

S 40 67.8 67.8 86.4 

SS 8 13.6 13.6 100.0 

Total 59 100.0 100.0  
 

X2.2 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 3 5.1 5.1 5.1 

KS 7 11.9 11.9 16.9 

S 39 66.1 66.1 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  
 

X2.3 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 10 16.9 16.9 20.3 

S 39 66.1 66.1 86.4 

SS 8 13.6 13.6 100.0 

Total 59 100.0 100.0  
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X2.4 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 8 13.6 13.6 16.9 

S 39 66.1 66.1 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  
 

X2.5 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1.7 1.7 1.7 

KS 13 22.0 22.0 23.7 

S 39 66.1 66.1 89.8 

SS 6 10.2 10.2 100.0 

Total 59 100.0 100.0  
 

Y1.1 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 7 11.9 11.9 15.3 

S 40 67.8 67.8 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  
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Y1.2 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 18 30.5 30.5 33.9 

S 35 59.3 59.3 93.2 

SS 4 6.8 6.8 100.0 

Total 59 100.0 100.0  

 
Y1.3 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 1 1.7 1.7 1.7 

KS 10 16.9 16.9 18.6 

S 38 64.4 64.4 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  

 
Y1.4 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 7 11.9 11.9 15.3 

S 40 67.8 67.8 83.1 

SS 10 16.9 16.9 100.0 

Total 59 100.0 100.0  
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Y1.5 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid TS 2 3.4 3.4 3.4 

KS 18 30.5 30.5 33.9 

S 35 59.3 59.3 93.2 

SS 4 6.8 6.8 100.0 

Total 59 100.0 100.0  
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Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X2.1 X2.2 X2.3 X2.4 X2.5 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 TOTAL 

X1.1 Pearson Correlation 1 .480
**
 .451

**
 .771

**
 .486

**
 .435

**
 .517

**
 .485

**
 .451

**
 .502

**
 .452

**
 .540

**
 .424

**
 .452

**
 .540

**
 .660

**
 

Sig. (2-tailed)  .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X1.2 Pearson Correlation .480
**
 1 .414

**
 .265

*
 .820

**
 .922

**
 .478

**
 .828

**
 .414

**
 .881

**
 .427

**
 .783

**
 .774

**
 .427

**
 .783

**
 .801

**
 

Sig. (2-tailed) .000  .001 .042 .000 .000 .000 .000 .001 .000 .001 .000 .000 .001 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X1.3 Pearson Correlation .451
**
 .414

**
 1 .195 .509

**
 .448

**
 .910

**
 .499

**
 1.000

**
 .536

**
 .981

**
 .571

**
 .559

**
 .981

**
 .571

**
 .818

**
 

Sig. (2-tailed) .000 .001  .138 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X1.4 Pearson Correlation .771
**
 .265

*
 .195 1 .476

**
 .181 .278

*
 .266

*
 .195 .306

*
 .193 .480

**
 .203 .193 .480

**
 .448

**
 

Sig. (2-tailed) .000 .042 .138  .000 .169 .033 .042 .138 .018 .142 .000 .123 .142 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X1.5 Pearson Correlation .486
**
 .820

**
 .509

**
 .476

**
 1 .729

**
 .512

**
 .761

**
 .509

**
 .880

**
 .488

**
 .941

**
 .743

**
 .488

**
 .941

**
 .854

**
 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X2.1 Pearson Correlation .435
**
 .922

**
 .448

**
 .181 .729

**
 1 .508

**
 .900

**
 .448

**
 .819

**
 .458

**
 .702

**
 .843

**
 .458

**
 .702

**
 .792

**
 

Sig. (2-tailed) .001 .000 .000 .169 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X2.2 Pearson Correlation .517
**
 .478

**
 .910

**
 .278

*
 .512

**
 .508

**
 1 .617

**
 .910

**
 .542

**
 .929

**
 .567

**
 .529

**
 .929

**
 .567

**
 .830

**
 

Sig. (2-tailed) .000 .000 .000 .033 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X2.3 Pearson Correlation .485
**
 .828

**
 .499

**
 .266

*
 .761

**
 .900

**
 .617

**
 1 .499

**
 .900

**
 .512

**
 .728

**
 .884

**
 .512

**
 .728

**
 .842

**
 

Sig. (2-tailed) .000 .000 .000 .042 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X2.4 Pearson Correlation .451
**
 .414

**
 1.000

**
 .195 .509

**
 .448

**
 .910

**
 .499

**
 1 .536

**
 .981

**
 .571

**
 .559

**
 .981

**
 .571

**
 .818

**
 

Sig. (2-tailed) .000 .001 .000 .138 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X2.5 Pearson Correlation .502
**
 .881

**
 .536

**
 .306

*
 .880

**
 .819

**
 .542

**
 .900

**
 .536

**
 1 .510

**
 .836

**
 .866

**
 .510

**
 .836

**
 .869

**
 

Sig. (2-tailed) .000 .000 .000 .018 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 
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N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

Y1.1 Pearson Correlation .452
**
 .427

**
 .981

**
 .193 .488

**
 .458

**
 .929

**
 .512

**
 .981

**
 .510

**
 1 .553

**
 .571

**
 1.000

**
 .553

**
 .817

**
 

Sig. (2-tailed) .000 .001 .000 .142 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

Y1.2 Pearson Correlation .540
**
 .783

**
 .571

**
 .480

**
 .941

**
 .702

**
 .567

**
 .728

**
 .571

**
 .836

**
 .553

**
 1 .718

**
 .553

**
 1.000

**
 .878

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

Y1.3 Pearson Correlation .424
**
 .774

**
 .559

**
 .203 .743

**
 .843

**
 .529

**
 .884

**
 .559

**
 .866

**
 .571

**
 .718

**
 1 .571

**
 .718

**
 .830

**
 

Sig. (2-tailed) .001 .000 .000 .123 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

Y1.4 Pearson Correlation .452
**
 .427

**
 .981

**
 .193 .488

**
 .458

**
 .929

**
 .512

**
 .981

**
 .510

**
 1.000

**
 .553

**
 .571

**
 1 .553

**
 .817

**
 

Sig. (2-tailed) .000 .001 .000 .142 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

Y1.5 Pearson Correlation .540
**
 .783

**
 .571

**
 .480

**
 .941

**
 .702

**
 .567

**
 .728

**
 .571

**
 .836

**
 .553

**
 1.000

**
 .718

**
 .553

**
 1 .878

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

TOTAL Pearson Correlation .660
**
 .801

**
 .818

**
 .448

**
 .854

**
 .792

**
 .830

**
 .842

**
 .818

**
 .869

**
 .817

**
 .878

**
 .830

**
 .817

**
 .878

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.959 15 

 
Item Statistics 

 Mean Std. Deviation N 

X1.1 4.17 .592 59 

X1.2 3.90 .548 59 

X1.3 3.97 .669 59 

X1.4 4.12 .560 59 

X1.5 3.75 .632 59 

X2.1 3.95 .570 59 

X2.2 3.95 .705 59 

X2.3 3.90 .662 59 

X2.4 3.97 .669 59 

X2.5 3.85 .611 59 

Y1.1 3.98 .656 59 

Y1.2 3.69 .650 59 

Y1.3 3.97 .642 59 

Y1.4 3.98 .656 59 

Y1.5 3.69 .650 59 
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Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 54.66 51.952 .612 .960 

X1.2 54.93 51.168 .773 .957 

X1.3 54.86 49.671 .786 .956 

X1.4 54.71 54.036 .386 .963 

X1.5 55.08 49.734 .829 .955 

X2.1 54.88 51.003 .761 .957 

X2.2 54.88 49.141 .797 .956 

X2.3 54.93 49.513 .813 .956 

X2.4 54.86 49.671 .786 .956 

X2.5 54.98 49.845 .847 .955 

Y1.1 54.85 49.821 .785 .956 

Y1.2 55.14 49.292 .855 .955 

Y1.3 54.86 49.843 .801 .956 

Y1.4 54.85 49.821 .785 .956 

Y1.5 55.14 49.292 .855 .955 

UNIVERSITAS MEDAN AREA



 

UNIVERSITAS MEDAN AREA




